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OYSTER BAY-EAST NORWICH CENTRAL SCHOOL DISTRICT
OYSTER BAY. NEW YORK 11771
CUSTODIAL AND GROUNDS-CREW PERSONNEL AGREEMENT
AGREEMENT made this _ day of Janucuy, 2002 by and between the Board (
Education, Oyster Bay-East Norwich Central School District. New York. Town of Oyster Ba:
County of Nassau. State of New York. hereinafter referred to as the "School Board" and tl:
Civil Service Employees Association. Inc., Local 1000 AFSCME. AFL-CIO. hereinafter referre
to as the "Association".
ARTICLE I - RECOGNITION
The School Board hereby acknowledges that the Association represents a majority (
the Custodial and GroWld-Crew personnel employed by the School Board during the reguh:
and sununer school sessions. Accordingly. and In compliance with Article 14 of the Civ
Service Law, the School Board hereby recognizes the Association as the exclusiv
representative and negotiating agent for all personnel in the custodial and ground-ere'
departments with respect to wages, hours, and other terms and conditions of employmen
and for the administration of grievances arising out of the terms and conditions of suc.
employment during the period of implementation of this agreement.
ARTICLE II-PROCEDURES
Section 1 - Conduct of Negotiations
A. The Association and the School Board shall each designate a Negotiatin
Committee. Each Negotiating Committee shall be empowered to make fJIIIl recommendation
to the Association membership and the School Board. respectively. after negotiations.
B. The Negotiating Committee of the Board of Education agrees to explore tho
feasibility of negotiating certain fringe benefits areas that are not directly tied to othe
employee groups which may be awarded separately to custodial employees of the distric
during future negotiations.
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c. The parties shall meet jointly in negotiating sessions to negotiate wages. hours.
and terms and conditions of employment, and the methods and procedures for the
administration of grievances under the Agreement. Such negotiating sessions shall be held by
mutual agreement. If an Agreement has not been concluded by February 15th, the parties
shall establish a schedule of negotiating sessions to be held at mutually agreed upon times
and places to.,conclude the Agreement before the Impasse Date. The Committees may mutually
agree to waive any meeting.
D. Each party may avail itself of such technical and professional assistance as it. in
its discretion, deems necessary. Such persons may be present at the negotiating sessions.
E. The parties shall furnish each other with such infonna tion as may be necessary to
fulfIll their respective obligations under the law.
F. Any negotiations conducted during schools hours shall not result in lost wages to
participating personnel.
G. Decisions or finn recommendations. as the case may be, reached at negotiating
sessions by the Committees shall be reduced to writing and presented to the Association and
School Board for final approval. Until such decisions or recommendations are initialed by
representatives of the Association and School Board, they shall not be released for publication
as the final decision of either party.
H. The Agreement, as approved by the School Board and the Association, shall be
reduced to writing, signed by the authorized representatives of the respective parties, and
reproduced in sufficient numbers for distribution to the Custodial and Ground-Crew
departments and such members of the supervisory staff as the School Board may desire. TIle
parties shall exchange signed copies of the Agreement.
Section 2- Resolution ofan Impasse
A. An impasse may be deemed to exist if no agreement is reached at least sixty (60)
days prior to the budget submission date.
B. In the event that impasse is declared or exists, the parties may meet, infonnally
5
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and confidentially, with a third party in accordance with these provisions of' the Taylor Law
concerning impasse, in an attempt to resolve the issues which led to the impasse.
C. In the event that an impasse still remains, the parties agree that the statutory
procedures then in force and effect under the laws of the State of New York will be followed
until the impasse is resolved.
Section 3 - Other Work Stoppages
In the event that the schools of the District are closed by reason of any dispute that
may exist between the School Board and any other employees or persons who are not party to
this Agreement. then the parties hereto agree that the relationship between them under this
Agreement shall continue and that the employees referred to in this Agreement shall not
become involved in any such dispute in any way and shall be guaranteed employment and
payment for their services as long as the said employees shall continue to perform their
services in accordance with present policy and under the terms and conditions of this
Agreement.
ARTICLE DI - DEFINITIONS
A. "Employer" shall mean Board of Education. Oyster Bay-East Norwich Central
School District, Town of Oyster Bay. County of Nassau. Oyster Bay, New York.
B. "Chief School Administrator" shall mean the Superintendent of Schools. who is the !
executive officer of the Board of Education.
. .
C. "Employee" shall mean Custodial and Grounds-Crew employee of Oyster Bay-East
Norwich Central School District who is employed under Civil Service regulations.
D. "Supervisor" shall mean any person who is assigned to exercise any level of
supervisory responsibility over Custodial and Grounds-Crew employees.
E. "Grievance" shall mean any alleged violation. misinterpretation or inequitable
application of the laws. rules. procedures. regulations, administrative orders or policies
.governing this district which in any way relate to or involve the health or safety of any
custodial employee. the physical facilities. materials or equipment furnished to or provided for
6
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such ," ',stodial employee. or which may involve the provision of any such custodial employee
and :. ::111further include alleged violation or misinterpretation of any of the tenns OJr
condi:~. :lS of any agreement negotiated by the said custodial employees' duly authorized
barg~: :'::ng agent and the Board of Education.
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ARTICLE IV -WORKING CONDITIONS
Forty (40) regular working hours per week for Custodial and Grounds-Crew
~l.
Grounds-Crew hours shall be, from 7:00 am to 4 pm throughout the year.
The regular work week for Custodial and Grounds-Crew personnel shall be from
:hrough Friday.
.OleHead Custodian in each building may arrange for an appropriate lunch period of
.our for the day custodians in his building with the approval of the Building Principal
\ssistant Superintendent.
3
.~hours of work for the evening shift shall be for an eight (8) hour peIiod plus an
.1 one (1) hour meal period between the hours of 3:00 pm and 12:00 am as required.
..&.
. . .
Time-and-one half pay for all overtime work beyond eight (8) hours in any given
'r all work prior to regular starting time and all work after regular quitting time. Any
'f one-half hour shall be compensated to the next hour. Requests for overtime shall
)n the proper form twenty-four (24) hours in advance, except in extreme emergencies.
The hourly rate of overtime shall be equal to time and one-half of the regular
. te of the employee, including Saturdays.
In emergency situations excluding situations of a minor nature. when an employee
~d to work overtime on 'a non-continuous basis, he shall be guaranteed a minimum of
7
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four (4) hours work at an overtime rate of pay in accordance with the provisions of this article.
D. Overtime work shall be granted on a rotation basis within a given building when
administratively feasible.
E. Excluding emergencies, and when possible, custodial employees shall be notified
forty eight (48) hours in advance of changes in shifts.
F. An employee placed on standby will be paid for half the hours requested at the
normal rate of pay for the time period if not required to work.
G. An ADT call will be paid at double time for the fIrst hour, any additional hours
worked will be paid at time and one half.
Section 5
A. The employees (full-time) base rate of pay plus double the base rate of pay shall be
paid for any time that is worked on Sundays and regular holidays listed under Article X of this
contract. excluding weekend patrol.
B. There shall be a shift differential of seven (7) percent for all evening shifts starting
at 3:00 pm or thereafter.
c. There shall be a lead man assigned at the high school to supervise night crew
custodial activities. He shall be responsible directly to the high school Head Custodian.
Compensation for this position shall amount to $200 per annum in addition to his base rate of
pay and night crew differential.
Section 6
All custodial personnel. including building Head Custodians shall perform weekend
patrol on a rotating basis for one (1) month periods. Custodial personnel shall be reimbursed
at the rate of 1.5 hours at double time. Patrol duties shall consist of a complete building
check and the performance of emergency functions necessary to insure the safety and security
of the building. Patrols shall be performed on those days, including holidays. during which
the custodial staff would not be working. Head Custodians shall provJde the Assistant
Superintendent with a complete annual roster of patrol assignments on or before July 1st.
8
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Head Custodians shall provide the .<\.5sistant Superintendent with l.oster changes not lartt~r
than a twenty-four (24) hour period preceding the effective time of SliCh changes.
Section 7
Employees shall have a coffee break not in excess of fifteen (15) minutes in the morn1nl~.
Evening shift personnel shall be provided a 15 minute coffee break. Coffee break schcdule:s
shall be established by the Head Custodian and approved by the building principal and
Assistant Superintendent. Copies of such schedules shall be flIed with the Assistant
Superintendent and the building principal. Situations deemed to be of an emergency nature
by the building principal, Assistant Superintendent, or the Head Custodian will provide cause
for altering such coffee break schedules.
Section 8
All employees new to the district and appointed by the School Board may be granted
credit for prior related work experience in the district up to a maximum of three (3) years.
A. No person shall be employed by the distrtct in a non-teaching capacity who is not
qualified under applicable Civil Service Laws and regulations.
Section 9
A. Vacation allowances from date of employment:
2 weeks annual leave after one full year of service.
3 weeks annual leave after five fulI years of sernce.
4 weeks annual leave after ten full years of service.
B. Each employee reaching 15th, 20th and 25th employment anniversary will receive
one extra week's vacation for that year only on the next July 1st date.
Section 10
A. If a legal holiday should occur during a vacation period, such vacation shall be
extended one (I) day.
B. If a starting date for full time employment occurs on or prior to the 15th day of the
month, a full day of vacation shall be credited for that month. If a starting date is after the
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15th, there will be no vacation credited for that month. In no event, however. shall new
employees accrue more than a ten (10) day vacation period (total) during their first year 01
employment. The same principle will be applied to computing vacation for the last month of
employment preceding termination. Annual vacation compensation will be paid together with
the employee's last paycheck prior to the start of the approved vacation.
Section 11
The school district will furnish and service pennanent press unifonns for custodial
personnel. An allowance of $90.00 annually toward the purchase of boots will be made to
each full time permanent employee in this unit upon presentation of a valid receipt ot
purchase.
Section 12
In addition to the unifonn provisions of Section 11 of this Article. each Grounds-Crew
employee shall be provided with two pairs of heavy weight pants and one heavy weight Jacket
annually, for winter use.
Winter coats will be provided to all employees.
Section 13
Any custodial employee working above title. due to an extended absence of an employee
:in a higher salary category, excluding vacations. for a continuous period in excess of three (3)
weeks, shall be compensated for that period of time in excess of three (3) weeks at a rate equal
to the grade of the position being filled and at the substitute's experience salary. step.
Section 14
At the outset of the new contract period, or as soon as possible thereafter. each
Custodial and Grounds-Crew employee shall be furnished with a statement listing his
individual annual contract salary and related hourly salary for the school year.
Section 15
Building principals shall be advised in writing by the Assistant Superintendent that
Custodial and Grounds-Crew personnel shall not be required to check lockers or other such
10
.installations in the event of a bomb scare.
ARTICLE V - PROMOTIONS
Section 1
Custodial and Grounds-Crew Employees shall be informed of all custodial and grounds
personnel employment vacancies on all grade levels.
Section 2
Salaries are to be compensated on a lateral move, i.e., from the present step in schedule
to the same step of the new title schedule.
ARTICLE VI - PROTECTION OF NON-TEACffiNG EMPLOYEES
Section 1
All employees are afforded the protection of Article 75 of the Civil Service Law.
Section 2
A. Seniority shall be based on the date of commencement of employment in the
district.
B. Transfers shall be honored on a seniority basis within the same Civil Service title
and according to the individual's qualifications.
c. If Jayoff become necessary within the district, provisional title holder shall be laid!
off before any permanent employees with the same Civil Service title shall lose any time. If.
after all provisional and probationary employees have been laid off, other reductions in the:
work force are necessary, the employer shan Jay off in accordance with the principles of
seniority Within the district and within similar Civil Service titles. The last person hired shall
be the fITst person laid off and the last person laid off shall be the first person rehired.
D. Before hiring any new employees. the available work must .fIrst be offered to
employees of the same Civil Service title on layoff by sending a written notice to the employee
by registered or certified mail. return receipt requested. directing him to retum to work at a
time and date not less than seven (7) working days from the date of the mailing of such notice.
E. Officers of the Association shall be given the highest seniority while in office for
11
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purposes of detennining seniority as it is applied to the layoff procedure under the terms anc
(~onditlons of this Agreement.
Section 3
Non- teaching employees shall be required to report all cases of assault suffered by
Custodial and Grounds-Crew employees while on duty and/or civil action filed against them ir:
eOJ;lnection with their employment to the Superintendent of Schools. The Superintendent 0;
Schools shall acknowledge receipt of such within three (3) days.
The school counsel shall inform the employee immediately of his rights under the law.
Section 4
The School Board agrees to provide legal counsel to defend any employee in any action
arising direct1y out of his employment by reason of an authorized action taken against a
student by such employee.
ARTICLE VII - ON-THE-JOB INJURIES
Section 1
For Absences due to on-the-job injuIies. Custodial and Grounds-Crew employees shall
receive a maximum of five (5) days leave. without lost of pay. This leave, resulting from
on-the-job injuIies. shall not be deducted from accumulated sick leave nor shall it be
cumulative. It is agreed that employees may be requested to see the district physician for
verification of such injuries.
Section 2
On-the-job injuries resulting in a period of absence in excess of five (5) days shall be
governed by the provisions of the Workers' Compensation laws. Custodial and Grounds-Crew
employees shall receive the difference between Workers' Compensation benefits and their full
salary after the five (5) day peIiod of absence and for the duration of time for which coverage is
provided under Workers' Compensation.
Section 3
If any employee injured as aforesaid shall recover money damages from a third party as
12
descr: oJ in Section 29 of the Wor1-~ers' Compensation Law, said employee. after having
satisi: . the Workers' Compensation lien. doctor's lien, and attorney's fee arising out said
accid _ . shan reimburse the School Board for any salary paid to said employee hereunder out
of bl: ')t in excess of the proceeds of said recovery against said third party. The School
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sick days shall be deducted from employees' sick leave for such injury during the
;)f time for which coverage is provided under Workers' Compensation Law.
ARTICLE VIII - INSURANCE
1 -Health Insurance
The Board of Education will pay 100% of the cost of individual or family health
:e premium less 1% of the July 1 base salary for each employee limited to $350.
July 1. 1995. (Code 12-Individual and Dependent FamiJy Statewide Plan establishes
:mum for the amount to be paid.) The employee deduction will be pre-tax dollars
'tion 125 of the IRS Code for said deduction.
An employee who is fully covered by another plan has the option of canceling
:ividual or family health insurance. Those employees who take the option to cancel
:ct's health insurance for individuals will receive $500 per year. Those employees
the option of canceling the District's health insurance coverage for his/her famHy
'e $1,000 per year. Employees \vho take advantage of this option of canceling either
1 or family health coverage do have the right to come back to the District for
i and family coverage.
A change in health insurance carrier to self insurance may occur provided:
The change in carrier is mutually agreed to by the District and the Civil Service
's Association.
The proposed carrier offers the same or substantially the same coverage.
13
. I .
Section 2 - Life Insurance
The Board of Education will pay 630/0 of the premium for group life. accidental death
and dismembennent insurance in an amount of two times the employee's annual salary to the
nearest One Thousand ($1.000) dollars.
Section 3 - Dental Insurance
;_ The Board of Education will contribute up to 750/0of the cost but not to exceed $35. per
elmployee per month.
The plan selected shall be mutually agreed upon between the bargaining agent of these
groups and the Board of Education.
Section 4 - Disability Insurance
A. The Board of Education will pay 1000/0 of the cost of providing the New York State
Disability Insurance Program.
B. The benefits of this plan will become effective when and after an employee:
1. Utll1zes all his accumulated sick days.
2. 90 days of the Extended Sick Leave provision of this contract (employees with less
than 14 years serv1ce)
OR
3. 180 days of the Extended Sick Leave provisions of this contract (employees with
more than 14 years of serv1ce).
C. Filing of Claim Within the first twenty (20) days of the disability. it shall be the
responsibility of the employee or his designee to file such claim with the district. It is
understood that all monies received by the individual will be returned to the district by the
recipient employee on a regular basis. A separate account will be established by the district to
reflect said receipts. These accumulated funds combined with any remaining benefits under
the Extended Illness provision of this contract shall be utilized to reimburse said employee up
to 1000/0 of his salary at the time of his disability. Upon the expiration of any of the aforesaid
di'sability benefits. any remaining benefits shall be paid to the employee on the basis of that
14
Year 2001-02 2002-03 2003-04
Next to Last Year $400 $400 $400
Year of Retirement $400+$1100 $400+$1100 $400+$1100
Section 3
.
which yields a greater benefit to the employee. At no point in time shall any of these benefits
exceed 100% of the employee's income at the time his disability commenced.
ARTICLE IX - RETIREMENT BENEFITS
Section 1
The School Board agrees to pay the full cost of the Custodial and Grounds-Cre'~
Employees' retirement contribution to the New York State Employees Plan (75-1), including
option 41-J. ,
Section 2
Additional salary increments may be granted by special action of the Board of
Education, after review of the recommendation of the Superintendent of Schools, to any
employee who has served the district for five (5) years or more and who is within two (2) years
of retirement. providing proper affidavits of the intention to retire are submitted by the person
concerned, two years prior to retirement. The schedule is as follows:
Employees will be paid up to 100 days at $100 per day for accumulated sick days upon
retirement.
ARTICLE X - LEAVE ALLOWANCE
Section 1 -Personal mness
Regularly employed Custodial and Grounds-Crew Personnel shall be entitled to
approved absences of twelve (12) working days per year, cumulative to 200 sick-leave days
without loss of salary.
A. Employees absent for more than five (5) consecutive working days because of
personal illness shan be required to submit a doctor's certificate as evidence of such illness.
Section 2 - Absences for Illness or Death in the Immediate Family
15
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A. For al1 absences due to illness or death in the immediate family, five (5) days
without loss of pay shaH be allowed annually.
B. The "Immediate Family" includes wife, husband. father, mother. brother, sister,
son, daughter, mother-ill-law, father-in-law, or other relatives living under the same roof. or a
person who exercised parental control over the individual as a minor for five (5) years or more.
'"
c. The number of days allowed for illness or death in the immediate family as
defined above shall not be cumulative.
Section 3 - Absences for Death of Relative Other Than Immediate Family
A. For absences for death of brother-in-law. sister-in-law. son- in-law.
daughter-in-law. or grandparents. aunt, uncle, and cousin. one (1) day leave without loss of
pay shall be allowed.
The number of days allowed for death of relatives other than immediate family as
dermed above shall not be cumulative.
B.
Section 4 - Court and/or Governmental Agency Appearance
The number of days necessary will be allowed without loss of personal business days or
salary if one of the following conditions exists:
A. The School District is involved and the employee is a party or witness to the
action.
B. The employee is required by court order or subpoena to appear in any federal.
state, county, town. or village judicial or quasi-judicial proceeding, or personally involved
therein.
c. Selective Service examination shall be excused without loss of pay for such
purpose.
D. Fees received shall revert to the School Board.
Section 5 - JuryDuty
Notice of jury duty must be submitted to the school principal. Assistant
Superintendent, or the designated officer at the earliest time possible. Jury fees received by
16
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e shall revert to the. district. If an employee is assigned to :1night shift, he will be
luty in accordance with the provisions covering day shifts.
lolidays
shall be seventeen (17) paid holidays included in the 2001-2004 work calendars
r Custodial and Grounds-Crew personnel and one floating holiday. These days
i!l conflict with the respective year's school calendar when finally adopted by the
lall be acceptable to the Board of Education.
~bsences for Personal Business
For absences due to urgent personal business, two (2) days leave without loss of
: allowed annually provided written notice is given the employee's immediate
ty-eight (48) hours in advance and that the immediate superior and the
~nt of Schools or his designee grant approval.' In the event of an emergency, the
ltloned forty-eight (48) hour notice would, at the discretion of the immediate
'Jr, the Superintendent of Schools or his designee, and upon written request of the
waived. The aforementioned request should include a statement of the nature of
:yo
Allow transfer from two sick days to personal days with no additional
1 to total days.
At the end of the year, unused personal days will be added to the employee's sick
J>sences for Extended Illness
odial employee who will exhaust his/her accumulated days for personal illness
a letter to the Superintendent of Schools requesting that he/she be placed on the
~bed herein for extended illness according to the employee's years of service in
1Y-East Norwich Central School District and its predecessor district, if applicable.
endent of Schools may grant the benefits of the plan described herein to said
10 apply for same in accordance with the following procedures.
17
Years of Service
1-3 Mo. 4-6 Mo. 7 -8 Mo. 9-10 Mo.
Full 3/4 1/2 1/4
Full 3/4 1/2 1/2
Full Full 3/4 1/2
Full Full 3/4 3/4
,; :.
A statement from the employee's attending physician should accompany the reques
The physician's statement should describe the nature of the illness, the possible duration (
the illness and an estimated time when the employee might reasonably be expected to resum
his/her duties.
An extended illness is defined as an illness of thirty (30) or more consecutive calenda
days.
An extended illness must be verified in written statement by the employee's attend in
physician. In the case of continued illness, the Superintendent may request the employee t
provide additional verification from the attending physician. The Board of Education reserve
the right to have the employee examined by a physician of its own choosing. In the event of
difference of opinion between physicians, the opinion of the Board's physician shall prevail.
An individual who has been on extended sick leave and has returned to work wh(
suffers a relapse or recurrence of the same illness may request on continuance of the unuse(
portion of the extended leave provisions by submitting a request and a statement from the
attending physician with the same infonnation as requested initially. Such continuance mus
be requested within ten (10) working days of the first day of extended sick leave. Upor
approval of the Superintendent, the employee will then receive the benefits at the poin"
reached when he/she returned to duty prior to the relapse or recurrence of the illness.
Schedule of Payments
Less than 10 years
10-14 Years
15-19 Years
20+ Years
Limitations & Conditions
I. Monthly payments to any individual shall not be in excess of $1,523 for the
2001-2002 school year. The 2002-03 and 2003-04 school years will be increased by the CPI
18
.used for transportation contracts as per SED numbers.
2. Monthly payments will be made during the period the employee is legally entitled
to payments.
3. Payment under this policy will be less any amount received by the employee fron:1
Workers' Compensation or any insurance provided by and paid for in full by the Board of
Education or prorated if partial payment is made by the Board of Education.
;
4. In the event that there is a third party action available to the employee who may
be injured in an accident, the school district shall be reimbursed for out-of-pocket expenses
from proceeds received by the employee as a result of lost work time by reason of such action
he may take against any such third party.
5. The provisions of this policy are limited to a maximum of ten (10) months
including any relapse or recurrence of the same illness.
6. No employee shall accrue sick days while receiving the benefits of this policy.
Reimbursementfor Sick Days
For individuals with 100 days of accumulated sick days, half the unused sick days for
that year (maximum of 6 days) may be reimbursed at the daily per diem pay if the employee
chooses to turn in these days.
Reinstatement of Provisions
A person who has exhausted the provisions of this extended illness policy may be
eligible for the reinstatement of its provisions after the employee has completed an additional
two years of continuous full time service within the district.,
Section 9 - Organizational Conference Days
The ,President of the Association. or his designee. shall be entitled to attend professional
conferences with which the Association is affiliated for a period of time not to exceed three (::n
days during the contract year. Written notice from the person attending the conference shall
be sent to the Superintendent of Schools at least seven (7) working days prior to the first day
of absence.
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Section 10 -Child Care Leave Upon Request
Upon request, tenure and non-tenure female custodial employees will be granted leave:
of absence without pay not to exceed one (1) year. She shan be reinstated in the same 0
(~omparable position upon her return providing a three (3) month notice of the employeet:
intention to return is provided the Superintendent of Schools, in writing. Employees shal
request such leaves as soon as the pregnancy is known and shall not continue workin.
beyond the fourth month of pregnancy.
Section 11 -Snow Emergencies
When school is closed due to a snow emergency, and when no other non-instructiona I
I
personnel are required to be in attendance, those Custodial and Grounds-Crew employees wht
Ireport for work shall be paid at double time plus their base rate of pay. It is understood tha I
all Custodial and Grounds-Crew employees will report for work unless directed not to report
in which case, these employees would be paid at regular rates of pay. Employees who arl
requested to work on a snow day and do not come to work will have a day's pay deducted.
ARTICLE XI - SALARY SCHEDULE
Section 1
The attached salary schedules (Appendixes A) shall be in effect for the 2001-02.
2002-03 and 2003-04 school years.
. July I, 2001 u June 30, 2002 - 3.50/0 plus $1000 one-time payment to be added tc
base salaxY for employees with seven (7) or more years service.
July 1, 2002 -- June 30, 2003 - 3.5%
July 1, 2003 -- June 30, 2004 - 3.50/0
Section 2
There shalI be no more than seven (7) steps in any pay plan exclusive of longevity steps.
Section 3
Additional amounts of money for longevity shall be added to the custodial empJoyeets
annual base rate of pay at ten' (10), fIfteen (15), twenty (20), and twenty-five (25) years of
20
services as follows:
Years of Service 2001-02 2002-03 2003-04
10 $874 $905 $937
15 $874 $905 $937
20 $874 $905 $937
25 $874 $905 $937
EUgibility for longevity is cumulative and shall be determined in accordance with the
~ndividuars completion of ten years of service; i.e., the amount would be prorated following the
~nIllversary day.
Section 4
Pay days shall be on a bi-weekly basis.
ARTICLE XII - PERSONNEL FILES
Section 1
Upon request by the employee, he/she shall be permitted to examine his/her own
official employment and personnel file.
Section 2
The School District shall reproduce for the empJoyee. upon request. one (1) copy of
pertinent material in his file, at the discretion of the Superintendent of Schools or his
designee.
Section 3
A member of the Custodial and/or Grounds-Crew staff may have entered into his
personnel fIle his yvritten rebuttal to any derogatory statements contained therein. as provided
by law.
ARTICLE XUI -TRANSFER AND REASSIGNMENTS
Section 1
The School Board recognizes that frequent reassignment and/or transfer of
non-teaching employees from one school to another is disruptive to the efficiency of the
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maintenance of the district. It interferes with optimum employee performance. AJthough the
Association also recognizes that some flexibility in regard to employee's transfers must remain
with the administration, a substantial degree of stability must be provided for a11 employees.
Therefore, it is agreed as follows:
A. Non-com,petitlve Positions - Usts of non-competitive Custodial and Grounds-Crew
vacancies and/or new non-competitive Custodial and Grounds-Crew positions created in the
district shall be made available to all Custodial and Grounds-Crew employees. In filling such
positions, preference shall be given to those presently employed over those newly appointed
and should be based on length of seIVice in Oyster Bay-East Norwich Central School DistIict.
Those applicants with greater length of seIVice shall be given preference.
B. Competitive Positions - Civil Service requirements shall be applied in filling
competitive Custodial and Grounds-Crew positions. In the absence of an established Civil
Service Ust or when the district has unsuccessfully exhausted an existing Civil Service list for
a competitive Custodial or Grounds-Crew position, the provision of "A" above shall apply.
C. When transfer or reassignment of Custodial and Grounds-Crew employees is
necessary, to the extent possible all volunteers in title shall first be transferred and/or
reassigned. Subsequent transfers would be made on the basis of years of service in title to the
district: those lowest in title and in service shall be reassigned first.
ARTICLE XIV - ASSOCIATION BUSINESS
Section 1
Permission shall be granted for the reasonable use of district facilities for. meetings
upon written. and timely application.
Section 2
Bulletin Board space shall be reserved at an accessible place in each school for the
exclusive use of the Association for the purpose of posting material dealing with proper and
legitimate Association business.
Section 3
22
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:1t administrative procedure'regarding the presence of ur;a1J:1~!)rized personnel on
.1ds shall be maintained.
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ARTICLE XV -DUES DEDUCTIONS
~chool Board agrees to deduct from the salaIies of it's employees dues and
)remiums for the Association as said employees individually and voluntarily
~e School Board to deduct and to transmit such monies to the Civil Service
\ssociatlon, 143 Washington Ave., Albany, NY. Employee authorizations shall be
:d in a manner consistent with Section 9-3B of the Municipal Law, Chapter 392 of
~967.
:::Uonshall be made uniformly and consistently.
;j
Any Custodial and/or Grounds-Crew employee shall have the right to payroll
1 of his membership dues and insurance premiums as provided for under Chapter
lWS of 1967.
~redit Uruon - Unit members may authorize automatic payroll deductions of a
lnt to be deposited directly into an approved Credit Union account. Credit Union
hall be made during the flI"st week of October and the first week of February.
>remergencies will be decided by the Financial Loss Committee.
~mployee chooses to revoke his payroll deduction authority, it shall be done in
)e received by the Assistant Superintendent at least ten (10) working days prior to
~te on which said deduction is said to become effective.
employee then changes his/her mind and signs another new payroll deduction
.' shall be afforded the payroll deduction right. Such changes must be presented
23
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to the Assistant Superintendent in writing at least ten (10) working days prior to the payroll
date on which said deduction is said to become effective.
Section 6
The Association assumes full responsibility for the disposition of the funds so deducted
once they have been turned over to the authorized representative.
Section 7
Upon request, annually. the School Board shall provide the Association with a list 01
those employees who have voluntarily authorized the School Board to deduct dues and
insurance premiums for the Association.
ARTICLE XVI - GRIEVANCE PROCEDURES
In compliance with Article 16 of the General Municipal Law (Chapter 554 of the Laws 01
1962) regarding the establishment of grievance procedures for public employees, and in order
to establish the most harmonious and cooperative relationship between employees.
supervisors, administrators, and members of the Board of Education, the Schoo] Board hereby
establishes the following procedures, rules. and -regulations:
BASIC PRINCIPLES
1. Every employee shaH have the right to present his/her grievances to his employer
in accordance with the provisions of this policy. free from interference, coercion. restraint.
discrimination. or repIisal. and the grievance procedure established under this policy shall
provide the right to be represented at all stages.
2. It shall be the responsibility of supervisors. commensurate with the authority
delegated to them by their superiors. promptly to consider and take appropriate action upon
grievances presented to them by employees under their supervision. To such extent as Is
practicable appropriate authority shall be delegated to such supervisors to enable them to
carry out the purposes of this policy.
3. It shall be the responsibility of the Chief School Administrator to take such steps
as may be necessary to give force and effect to these provisions.
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PROCEDURAL REgUIREMENTS
Basic grievance procedure shall provide for at least two (2) procedural stages and an
appellate stage for the settlement of grievances as set forth in this policy.
1. FIRST STAGE
The first procedural stage shall consist of the employee's presentation of his/heJr
grievance to his/her immediate supeIVisor, who shall to such extent as he/she may deeDl
;-
appropriate, consult with his/her superiors. The discussion and resolution of grievances at
the first stage shall be on an "oral and informal" basis. If such grievance is not satisfactorily
resolved at the first stage, the employee may proceed to the second stage.
2. SECOND STAGE
Th.e second procedural stage shall consist of a request by the aggrieved employee for a
review and detennination of his/her grievance by the Assistant Superintendent. In such a
case the aggrieved employee and his/her immediate supervisor shall each submit a written
statement setting forth the specific nature of the grievance. Thereupon. the Assistant
Superintendent or his/her designee shall. at the request of the employee. hold an infonnal
hearing at which the employee and, in accordance: with the provisions of the grievance
procedure. his/her representative may appear and present oral and/or wrttten statements or
arguments. The fmal determination at the second stage of such grievance proceeding shall be
made by the Assistant Superintendent or his/her designee.
3. THIRD STAGE
If such grievance is not satisfactorily resolved at the second stage, the aggrieved
employee may submit a request to the Chief School Administrator for his/her determination..
All WIitten statements concerning the case shall be forwarded to the Chief School
Administrator. He/she may request additional information and may call a hearing and sha1Jt
make his/her detennination.
If the grievance is not satisfactorily resolved at this stage, the aggrieved employee may
proceed to the review stage.
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4. REVIEW STAGE
There is hereby established an impartial review panel consisting of five (5) member~
'Three (3) members will be elected by the employees one (1) of whom shall be from the
Custodial and Grounds-Crew group. The Chief School Administrator shall appoint two (2
members. Each person shall serve for two (2) years. The panel shall elect its own chairperson.
In the first year the people elected and appointed shall draw lots for a one year (1) 0
two year (2) term.
The aggrieved employee may make a written request to the chairperson of the Revie,"
Panel. The panel may request additional information and may call a hearing. Th(
determination of the Review Panel shall be sent to the Chief School Administrator for a fma
detennination. If the grievance is still unresolved, the aggrieved employee may appeal to tht
Board of Education.
5. BOARD STAGE
The aggrieved employee may make a written request to the Board of Education fo:
review and determination. All wrttten statements and. records of the case shall be subm1ttec
to the President of the Board of Education. The 'School Board' may request additiona.
information and may call a hearing. The Board of Education shall render a fmal decisior
within ten (10) working days.
GENERAL
Each stage of this basis grievance procedure shall take five (5) working days, wherever
possibJe, except the Board stage.
AMENDMENTS
These procedures may be amended at any time by the Board of Education. The
Custodial and Grounds-Crew staff may also submit proposed amendments to the Board 01
f:ducation for consjderation.
DISTRIBUTION OF PROCEDURES
A copy of these procedures and any amendments thereto shan be distributed to all
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(Or«:t_ (I1al Basis)
SEC \GE
(Wri' ement of GIievance)
THIf E
(See e Unsatisfactory)
REV .GE
(Thi; Unsatisfactory)
. RE'F . PANEL DECISION
BOt-.. OF EDUCATION STAGE
(ReI,' ~Unsatisfactory)
men:. the Custodial and Grounds-Crew staff and shall be fll~d with the State CivH
Senr mission and the clerk of the school district within fIfteen (15) days after their
ador: 1e procedures shall be open to public inspection, at reasonable times, with the
cleri-: .istrict or at the office of the Chief School Administrator.
CUSTODIAL AND GROUNDS-CREWGRlEV ANCE PROCEDURE
Custodial & Ground-Crew Employees
Assistant Superintendent
Review & Determination
Superintendent of Schools
Review & Detennination
Review Panel - Non-Teaching Staff
Additional Information & Possible
Hearing
Superintendent of Schools
Final Determination
Board of Education
Additional Information & Possible
Hearing
ARTICLE XVII -MUTUALITY OF OBLIGATION
See
event that any provision of this agreement is or shall at. any time be contrary to
knv provisions of this agreement shall continue in full force and effect.
See
ilure of either party to enforce any provision of his agreement shan not operate as
a \v: eof or of any other provision herein, and the agreement shall continue in full force
ana
Se!;
r the School Board nor any of its agents shall at any time seek to vi01ate the
prir: 1e secret banot.
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Section 4
The within provisions constitute the entire Agreement between the parties and may not
be modified or extended orally. Any changes or deletions herein must be accomplished by the
same method expressed in writing and signed with the same fonnality. Negotiations
hereunder shall not be reopened unless by mutual agreement between the parties.
ARTICLE XVIII -PUBLIC EMPLOYEES' FAIR EMPLOYMENT ACT
In accordance with the Public Employees' Fair Employment Act (Sec. 204-A):
A. Any written agreement between a public employer and an employee organization
determining the tenns and conditions of employment of public employees shall contain the
following notice in type not smaller than the largest type used elsewhere in such agreement.
IT IS AGREED BY AND BE1WEEN THE PARTIES TIIAT ANY PROVISION OF TIUS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE. SHALL
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROVAL.
B. Every employee organization submitting such a written agreement to its members
for ratification shall publish such notice. include such notice in the document accompanying
such submission and shaH read it aloud at any membership meeting called to consider such
ratification.
C. Within sixty (60) days after the effective date of this act. a copy of this section shall
be furnished by the chief fiscal officer of each public employer to each public employee. Each
public employee employed thereafter shall, upon such employment be furnished with a copy of
the provisions of this section.
ARTICLE XIX - DURATION
The provisions of this contract shall become effective J u1y 1. 2001 and remain in force
and effect until June30, 2004.
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Superintend nt . chools
Oyster Bay-Eas brwich Central Schoo] District
---&~Jt~ 9 ~
President, Board of Education
Oyster BaY~Ch t~hoOI District
President, Custodial Unit
<:z[;
Oyst ay- ._ast~e tral Schoo] District
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July 4 Wednesday Independence Day
September 3 Monday Labor Day
October 8 Monday Columbus Day
November 22 Thursday Thanksgiving Day
November 23 Friday Day After
December 24 Monday Christmas Eve
December 25 Tuesday Christmas Day
December 26 Wednesday Day After
December 31 Monday New Years Eve
January 1,2002 Tuesday New Years Day
January 21 Monday Martin Luther King
February 18 Monday Winter Recess
February 22 Friday Winter Recess
March 29 Friday Good Friday
April 1 Monday Spring Recess
April 5 Friday Spring Recess
May 27 Monday Memorial Day
CUSTODIAL HOLIDAY SCHEDULE
2001-2002
30
OYSTER BAY. EAST NORWICHCENTRALSCHOOLDISTRICT
CUSTODIAL UNIT
SALARY SCHEDULE
HEAD CUSTODIAN H.S. CURRENT 2001/2002 200212003 2003/2004
STEPS
1 $42,612.00 $44,103 $45,647 $47,245
2 $44,408 $45,962 $47,571 $49,236
3 $38,306 $39,647 $41,034 $42,471
4 $47,991 $49,671 $51,409 $53,208
5 $49,732 $51,473 $53,274 $55,139
6 $51,525 $53,328 $55,195 $57,127
7 $53,300 $55,166 $57,096 $59,095
HEAD CUSTODIAN J.H.S. CURRENT 2001/2002 200212003 2003/2004
STEPS
1 $ 41,017 $42,453 $43,938 $45,4 76
2 $ 42,790 $44,288 $45,838 $47,442
3 $ 44,542 $46,101 $47,715 $49,385
4 $ 46,292 $47,912 $49,589 $51,325
5 $ 48,057 $49,739 $51,480 $53,282
6 $ 49,831 $51,575 $53,380 $55,249 .
7 $ 51 ,574 $53,379 $55,247 $57,181
HEAD CUSTODIANTR. CURRENT 2001/2002 200212003 2003/2004
STEPS
1 $ 39,752 $ 41,143 $ 42,583 $ 44,074
2 $ 41,513 $ 42,966 $ 44,470 $ 46,026
3 $ 43,278 $ 44,793 $ 46,360 $ 47,983
4 $ 45,041 $ 46,617 $ 48,249 $ 49,938
5 $ 46,784 $ 48,421 $ 50,116 $ 51,870
6 $ 48,567 $ 50,267 $ 52,026 $ 53,847
7 $ 50,319 $ 52,080 $ 53,903 $ 55,790
CUSTODIAN CURRENT 2001/2002 200212003 2003/2004
STEPS
1 $37.012 $38,307 $39,648 $41,036
2 $38,375 $39,718 $41,108 $42,547
3 $39,753 $41,144 $42,584 $44,075
4 $41 ,102 $42,541 $44,029 $45,571
5 $42,492 $43,979 $45,518 $47,112
6 $43,844 $45,379 $46,967 $48,611
7 $45,241 $46,824 $48,463 $50,160
CLEANER CURRENT 2001/2002 200212003 2003/2004
STEPS
1 $33,675 $34,854 $36,074 $37,336
2 $34,841 $36,060 $37,323 $38,629
3 $36,038 $37,299 $38,605 $39,956
4 $37,199 $38,501 $39,848 $41,243
5 $38,375 $39,718 $41,108 $42,547
6 $39,564 $40,949 $42,382 $43,865
7 $40,730 $42,156 $43,631 $45,158
.... ... ~
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GROUNDS SU.- .,,'SOR CURRENT 200112002 200212003 200312004
STEPS
$39,796 $41,189 $42,630 $44,123
$41,513 $42,966 $44,470 $46,026
$43,223 $44,736 $46,302 $47,922
$44,963 $46,537 $48,165 $49,851
$46,684 $48,318 $50,009 $51,759
$48,389 $50,083 $51,836 $53,650
$49,865 $51,610 $53.417 $55,286
;- GROUNDSKEEPER CURRENT 200112002 200212003 2003/2004STEPS
$36,769 $38,056 $39,388 $40,766
$37,978 $39,307 $40,683 $42,107
$39,241 $40,614 $42,036 $43,507
$40,495 $41,912 $43,379 $44,898
$41,758 $43,220 $44,732 $46,298
$42,999 $44,504 $46,062 $47,674
$44,255 $45,804 $47,407 $49,066
LABORER CURRENT 200112002 200212003 2003/2004STEPS
$29,600 $30,636 $31,708 $32,818
$30,571 $31,641 $32,748 $33,695
$31,591 $32,697 $33,841 $35,026
$32,599 $33,740 $34,921 $36,143
$33,617 $34,794 $36,011 $37,272
$34,616 $35,828 $37,082 $38,379
$35,626 $36,673 $38,163 $39,499
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~o AFSCME, AFL-CIO
LaMORTE, Region President RONALD KING, Region Director
.iebar Agreement to the Collective Bargaining Agreement, July 1,2001 - June 30,
~~Neenthe Oyster Bay-East Norwich Central School District and the Civil Service
.~sAssociation, Inc. Custodial Unit, January 2002.
~Oyster Bay-East Norwich Central School District and the Civil Service Employees
In Custodial Unit agree as follows.
19 Article XI, Salary Schedule, Section 1:
.;1y 1, 2001 - June 30, 2002 - 3.5°1&plus one-time payment to be added to base salary
for ,'yees with seven (7) or more years of seIVice" shall mean the $1000.00 one-time
pa~ . 3hall be added to base salaries and remain part of base salaries henceforth for the
em~. Jyees so affected and as follows:
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Richard Carames
Nick Rosano
WUliam Arians
Michael Rossol
Scott Lyle
Pedro Diaz
Patrick Aquilino
John Fogarty
-#.2002
;ia!ds
.ndent of Schools
~Q~
. Bo of Education
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